ANTI-SLAVERY & HUMAN TRAFFICKING POLICY

L&S Waste Management Limited is one of the leading independent waste management companies in Southern
England because of the Company's industry knowledge and experience, as well as its commitment to providing
quality services for its customers. Services include the hire of skips and rollonoff containers, volumetric concrete
trucks with a concrete pump, grabs and tippers, vacuum road brush, caged van, portable toilets/welfare cabins,
and the supply of aggregates. L&S recognises that the execution of its services involves labour being procured
throughout its business and supply chains and understand that this entails the risk that modern slavery may take
place.

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such as slavery,
servitude, forced and compulsory labour and human trafficking, all of which have in common the deprivation of a
person’s liberty by another in order to exploit them for personal or commercial gain. We have a zero-tolerance
approach to modern slavery and human trafficking and we are committed to acting ethically and with integrity in
all of our business dealings and relationships, and to implementing and enforcing effective systems and controls
to ensure that modern slavery is not taking place anywhere in our own business, or in any of our supply chains.
L&S undertakes checks on all its employees and agency workers to ensure they have free access to their own
passports/ID documents and that they remain in their own possession, and that their wages are being paid into
their own bank accounts (and in respect of agency workers that it is in accordance with the national minimum
wage).

We are committed to ensuring there is transparency in our own business and in our approach to tackling modern
slavery throughout our supply chains, consistent with our disclosure obligations under the Modern Slavery Act
2015. We expect the same high standards from all of our contractors, suppliers and other business partners,
and as part of our contracting processes we include specific prohibitions against the use of forced, compulsory
or trafficked labour, or anyone held in slavery or servitude, whether adults or children, and we expect that our
suppliers will hold their own suppliers to the same high standards. Modern slavery violates fundamental human
rights therefore we will not support or deal with any business knowingly involved in slavery or human trafficking.

This policy applies to all persons working for us or on our behalf in any capacity, including employees at all
levels, directors, senior managers, agency workers, contractors, external consultants, third-party representatives
and business partners. It will be made available to all employees (and new employees at the recruitment stage)
and to our supply chain and to any other interested parties upon request.

The directors and senior management team have overall responsibility for ensuring this policy complies with our
legal obligations and that all those under our control comply with it.

Our employees have a personal responsibility to report any actual or suspected instances of modern slavery
throughout our business or supply chain to the Managing Director or HR. We will support anyone who raises
genuine concerns in good faith under this policy, even if they turn out to be mistaken, and we will ensure no one
suffers any detrimental treatment as a result of reporting in good faith their suspicion that modern slavery of
whatever form is, or may be, taking place in any part of our own business or in any of our supply chains.

Any employee who breaches this policy will face disciplinary action which could result in dismissal for
misconduct or gross misconduct, and we may terminate our relationship with other individuals and organisations
working on our behalf if they breach this policy.

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes L&S's slavery
and human trafficking statement for the financial year ending 31 March 2025.

This policy will be reviewed annually by the Directors to ensure its continuing suitability and relevance to the
company activities. F {3
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